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3Corporate Governance
Reward policy

Balanced and moderate compensation over time

Dominique Lefebvre, Chairman of the Board of Directors

Philippe Brassac, Chief Executive Officer

Xavier Musca, Deputy Chief Executive Officer

€625,000€625,000
€560,000 €560,000 

(1) Subject to the approval of shareholders at the General Meeting of 17 May 2023.

100% cash,
without performance conditions

2023

Fixed and benefits of all kinds

2020 2021 2023 (1)2022

Deferred annual variable compensation Long-term compensation
Fixed and benefits of all kinds Annual non-deferred variable compensation

(1) Subject to the approval of shareholders at the General Meeting of 17 May 2023.

With
performance

conditions
58%

Without
performance
conditions
42% 2023

Max
2021

Max
2020

Max
2023 (1)

Allocated
2021

Allocated
2020

Max
2022

Allocated
2022 (1)

€2,646,326 €2,579,418
€2,645,839

€2,645,839
€2,645,839

€2,451,793€2,456,562

Deferred annual variable compensation Long-term compensation
Fixed and benefits of all kinds Annual non-deferred variable compensation

(1) Subject to the approval of shareholders at the General Meeting of 17 May 2023.

2023

With
performance

conditions
58%

Without
performance
conditions
42% 

Max
2021

Max
2020

Max
2023 (1)

Allocated
2021

Allocated
2020

Max
2022

Allocated
2022 (1)

€1,685,937
€1,509,134

€1,686,702

€2,406,761

€1,686,761

€1,399,141€1,403,478
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Jérôme Grivet, Deputy Chief Executive Officer

Olivier Gavalda, Deputy Chief Executive Officer

2023

Deferred annual variable compensation Long-term compensation
Fixed and benefits of all kinds Annual non-deferred variable compensation

(1) Subject to the approval of shareholders at the General Meeting of 17 May 2023.

With
performance

conditions
58%

Without
performance
conditions
42% 

Allocated
2022 (1)

Max
2022

From 1st September 2022
to 31 December 2022

Max
2023 (1)

€466,185

€1,682,425

€562,425

2023

Deferred annual variable compensation Long-term compensation
Fixed and benefits of all kinds Annual non-deferred variable compensation

(1) Subject to the approval of shareholders at the General Meeting of 17 May 2023.

With
performance

conditions
58%

Without
performance
conditions
42% 

Attribué
2022 (1)

Max
2022

Max
2023 (1)

€233,235

€1,680,989

€280,989

From 1st November 2022
to 31 December 2022


