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4.4. REWARDS FOR CORPORATE OFFICERS

COMPENSATION CONSISTENT WITH THE MEDIUM-TERM PLAN AND VALUE CREATION
The annual and long-term components of the variable compensation of executive corporate officers are aligned with the Medium-Term
Plan and with the interests of shareholders.

Annual variable compensation Long-term variable compensation

Medium-Term Plan Financial criteria √ √

Customer Project √

Environmental Performance √ √

Societal performance √ √

Stock market performance √

BALANCED AND MODERATE COMPENSATION OVER TIME

DOMINIQUE LEFEBVRE, CHAIRMAN OF THE BOARD OF DIRECTORS

PHILIPPE BRASSAC, CHIEF EXECUTIVE OFFICER

2021 2022 20242023

Fixed including benefits of any kind

€625,000 €625,000€625,000
€560,000

Cash, 
without performance conditions
100%

2024

Allocated
2022

Max
2022

Max
2024

Max
2023

Allocated
2023

Allocated
2024

€2,646,929 €2,597,800€2,645,839
€2,451,793

€2,645,839 €2,601,644

58% 42%2024

Fixed and benefits of all kinds   

Deferred annual variable compensation

Annual non-deferred variable compensation

Long-term compensation

With
performance
conditions

Without
performance

conditions
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OLIVIER GAVALDA, DEPUTY CHIEF EXECUTIVE OFFICER

JÉRÔME GRIVET, DEPUTY CHIEF EXECUTIVE OFFICER

XAVIER MUSCA, DEPUTY CHIEF EXECUTIVE OFFICER

2024

Allocated
2024

Max
2023

Allocated
2023

Max
2024

€1,461,998

€1,686,436€1,680,989

€1,474,922

58% 42%

Fixed and benefits of all kinds   

Deferred annual variable compensation

Annual non-deferred variable compensation

Long-term compensation

With
performance
conditions

Without
performance

conditions

2024

Allocated
2024

Max
2023

Allocated
2023

Max
2024

€1,489,183

€1,686,770€1,682,425

€1,504,956

58% 42%

Fixed and benefits of all kinds   

Deferred annual variable compensation

Annual non-deferred variable compensation

Long-term compensation

With
performance
conditions

Without
performance

conditions

2024

Allocated
2022

Max
2022

Max
2024 

€2,406,761

€1,686,761

€1,399,141

€2,406,761

€2,158,496 €2,110,572

Allocated
2024

Max
2023

Allocated
2023

58% 42%

Fixed and benefits of all kinds   

Deferred annual variable compensation

Annual non-deferred variable compensation

Long-term compensation

With
performance
conditions

Without
performance

conditions


